DISABLED REMPLOY CCTV WORKERS IN 30 TOWNS FACE CUTS IN TERMS AND CONDITIONS AND LONGER HOURS OF WORK AS THEY KEEP OUR STREETS SAFE
GMB will not accept this and will campaign with local authorities to stop these cuts
 

GMB disabled members employed by Remploy to monitor CCTV pictures of in 30 High Streets nationwide are facing major cuts in their terms and conditions of employment and an increase in their hours of work. These disabled workers are employed on contracts from Local Authorities to monitor CCTV pictures in towns across the UK. Their work is vital in keeping our streets safe and in reducing crime.

 

News of these cuts emerged as 80 Remploy shop stewards met earlier this week in Blackpool to determine their annual pay claim covering employees in the workplace listed below (See Note 1). It was reported that Remploy are proposing major cuts in the terms and conditions of future CCTV disabled employees.

 

GMB members work with more than 1,000 cameras in operation monitoring the streets of over 30 town and city centres nationwide. GMB fully trained and licensed staff are equipped with all the necessary skills and training so that union members provide the most efficient management, operation and monitoring of CCTV control rooms.  

 

One senior site operators won the Highly Commended Award for CCTV Operator of the Year, for his work in the West Country helping to manage over 300 incidents, resulting in 70 arrests.

 

Some  Remploy CCTV clients where there are GMB members employed include:  Alloa, Bodmin for Cornwall County Council, Eastleigh Borough Council, Fareham & Gosport Borough Council, Hayle for Cornwall County Council, Cowbridge NTL Wales, Newquay for Cornwall County Council,  Halton Borough Council Runcorn, Preston City Council, Bolton IEP, Lancaster City Council, Ormskirk for West Lancashire District Council, Hereford for Herefordshire District Council, Codsall for South Staffordshire District Council, Corby Borough Council, Newark & Sherwood District Council, Great Yarmouth Borough Council, St. Edmundsbury Borough Council, Tunbridge Wells Borough Council, East Staffordshire Borough Council, Gedling Borough Council, Bassetlaw District Council, Housing Hartlepool,  Brixton CCTV and Clydebank CCTV 

 

 

Phil Davies, GMB National Secretary said "CCTV bosses have awarded themselves large bonuses and at the same time they are proposing to cut sick pay, increase the basic hours from 35 to 48 and do away with overtime payments for Christmas Day and all Bank Holidays.
 

This is a race to the bottom. If implemented Remploy would become one of the worst employers in the CCTV industry. GMB members are expected to work seven days a week, around the clock, throughout the year for very low pay.  
 

The security of many UK town centres is in their hands and they have been commended for their dedication and hard work. The reward from Remploy senior management is a cut in their terms and conditions. GMB will not accept this and will campaign with local authorities to stop these cuts."
 

Ends

 

Contact: Phil Davies, GMB National Secretary on 07850 966465 or Les Woodward, GMB Remploy Convenor on 07977 436251 or GMB Press Office: Steve Pryle 07921 289880 or Rose Conroy 07974 252183.

 

Notes to Editors There are Remploy factories in all parts of the UK at Aberdare, Aberdeen, Abertillery, Acton, Ashington, Barking,  Barrow, Birkenhead, Birmingham, Blackburn, Bolton,  Bridgend, Bristol,  Burnley, Chesterfield, Cleator Moor, Clydebank, Coventry, Cowdenbeath, Croespenmaen, Derby, Dundee, Edinburgh, Gateshead, North London, Huddersfield, Hull, Lanarkshire,  Leeds, Leicester, Leven,  Manchester, Merthyr, Neath/Port Talbot, Newcastle upon Tyne, North Staffs, Norwich, Oldham, Penzance, Pinxton, Pontefract, Poole, Porth, Portsmouth, Preston, Radcliffe,  Sheffield, Spennymoor, Springburn, Stirling, Sunderland, Swansea, Wigan,  Worksop and Wrexham .

 

 

