
WE MUST KEEP THE PRESSURE 

ON BY VOTING “YES” IN THE 

STRIKE BALLOT 

 
The Government met with the GMB and other unions 

yesterday, the government put forward an improved set of 

proposals on public sector pensions.  This gives some more 

negotiating room for the talks on the NHS, Local 

Government, Civil Service and Teacher pension scheme 

talks.  However, there is still no change in the plan to 

increase contributions and raise retirement ages, or to 

lower the value of the pension you receive in retirement.  

 

GMB welcomes the fact that government is beginning to 

get serious and we believe this is in response to our 

industrial action ballots.   

 

 

It is therefore vital that we maintain the pressure to 

build on this movement to try and negotiate successful 

outcomes.  We will be pressing hard in these 

negotiations and it is vital that everybody votes “YES” 

in the industrial action ballot to strengthen our 

negotiating position. 
 

 

YOU CAN DO SOMETHING  
SUPPORT GMB ON NOVEMBER 30th 

 

 

 

 

 

 

Work in the NATIONAL 

HEALTH SERVICE 

 

 

GET READY TO VOTE 

GMB PENSION BALLOT IS 

NOW OPEN  

The government is attacking public 

sector pensions. 

 Do you object to paying more 

to pay for the banking crisis? 

 Do you oppose having to work 

longer for your pension? 

 Do you think it‟s wrong to 

have the pension you expect 

cut without your permission? 

 

If your answer to these questions is 

„yes‟ then….. 

 

VOTE 

YES 

 

X 
 

 

 

 

 

 
  

 

MAKE YOUR VOTE COUNT 

Time to fight back – Vote YES in 

GMB strike ballot. Ballot is now 

open  
 

Join online at www.gmb.org.uk/join 

November 2011/11 



THE TRUTH: 
 GMB wants negotiation not imposition of any changes. 

Government needs to undertake a constructive 

meaningful dialogue and negotiate a fair settlement to 

your Pension. 

 Half of NHS pensioners receive less than £4,000 a year. 

 The NHS pension scheme already collects £2billion a 

year more in contributions than it pays out in pension 

benefits – this money is given to the Treasury, now the 

Chancellor wants more than £1billion in addition. 

 

GMB’S APPROACH TO INDUSTRIAL ACTION: 

All GMB members working in the NHS are asked to exercise 

their right to vote in the ballot. All members regardless of job 

status need to have their say on the proposed reforms. NHS 

Professional Staff need to vote in the ballot regardless of the 

cover arrangements that will be organised for the day of action 

which is planned for the 30
th

 November. A statement from NMC 

and HPC members have been issued to regions see extracts 

below: 

 

NMC “we recognise that many nurses and midwives are 

members of trade unions and respect their democratic right to 

express support for their trade unions and to lobby on a wide 

range of issues. This does of course include their right to support 

and take part in strike action” 

 

HPC “A situation in which a registrant who is involved in 

planned, organised industrial action is very unlikely to give rise 

to concerns about their continued registration” 

 

In addition the staff side have established a Pensions Campaign 

group and issued the following statement after the launch: 

 

“The unions remain committed to pension negotiations and 

expect the Government to reciprocate and not set out unrealistic 

timetables or ultimatums. One of the clear aims of the campaign 

group is to ensure that patient safety remains paramount. The 

group will look at all issues relating to the pensions negotiations, 

including the possibility of industrial action in the event that the 

talks fail to make progress”.  

 

CONCLUSION 

1. All GMB NHS Workers including all professional staff 

are asked to exercise their vote in the ballot. 

 

2. If you have any concerns relating to the Industrial Action 

please contact your local GMB Rep or office.  

 

3. If you don‟t receive a ballot paper speak to your local 

GMB Rep or Office.  

 

 

 

 

 

 

 

 

 

Join online at www.gmb.org.uk/join 

 

What You Can Do 
Ballot papers have been issued to your 

home address.  It is imperative that 

members use this opportunity to make it 

clear to government that their pension 

matters and is worth defending so make 

sure you use your vote.  

 

In addition: 

 Talk to your colleagues and make 

sure they understand the threat to 

their retirement. 

 Keep up to date by checking the 

GMB website regularly:  

www.gmb.org.uk/pspc 
 Not in the GMB? Want to vote? 

Join online at:  www.gmb.org.uk/join 

 

Ensure your membership details are 

correct by registering with GMB 

online:  

https://www.gmb.org.uk/login  

 
Why Join? 

 

GMB is Britain‟s fastest growing trade union. 

GMB is a campaigning trade union; its job is 

to get the best deal for GMB members at 

work and is committed to building a strong 

organisation in every GMB workplace, and so 

help make every workplace safer. Whoever you 

are, wherever you work: joining GMB is the 

right decision. 

GMB Membership Subscriptions: 

1st October 2011 rates for GMB membership 

will be as follows. 

 

Full time- Grade 1 = £2.65 per week (£11.49 per 

month) 

Part time - Grade 2 = £1.50 per week (£6.50 per 

month) 

 

http://www.gmb.org.uk/pspc
http://www.gmb.org.uk/join
https://www.gmb.org.uk/login


 


