
Message from the GMB Public Services 
National Secretary – Brian Strutton 

 
GMB members working in the NHS, local 
government and the civil service across 

England, Wales, Scotland and Northern 
Ireland have voted by more than 4:1 in 
favour of strike action to defend pensions.   
 
This strong result gives authority to call on 
GMB members balloted to take part in 
lawful strike action on 30 November 
alongside millions of other public sector 
workers 
 
The message to government is this: their 

demands are unreasonable and they need 
to put a better offer forward. But our 
members resolve is clear; we are prepared 
to strike to defend our pensions. 
 

Thank you for your fantastic support 
 

 

 

Work in the NATIONAL 

HEALTH SERVICE 

DAY OF ACTION 30/11/11 

 
  

 

 

NHS workers are facing a 

massive assault on the 

pensions that they have 

paid into throughout their 

working lives, spent caring for 

patients. 

 

Pensions are an important part 

of NHS workers’ terms and 

conditions of employment, but 

NHS staff are being told that 

that they have to: 

 

1. Accept that hundreds 

and in some cases 

thousands of pounds will 

be stripped out of their 

take-home pay to swell 

Treasury funds 

2. Work longer to receive 

their full pension, with 

the retirement age 

eventually hitting 68 

years old and possibly 

going even higher 

3. Accept that, even after 

paying more and working 

longer, they are likely to 

receive a lower pension. 

 

 
  

 

GMB MEMBERS VOTE 4:1 IN 

FAVOUR OF STRIKE ACTION TO 

DEFEND PENSIONS.  

DAY OF ACTION – 30TH NOVEMBER 

2011. 
PLEASE SUPPORT 

Join online at www.gmb.org.uk/join 

DAY OF ACTION  



PENSION MYTH BUSTING  

At a time when almost everyone is feeling the pinch and 

struggling to make ends meet, it is hard to take some of 

the misinformation being peddle on pensions by the 

Government. Also, much of the press are trying to 

persuade people to back the changes by spreading four 

big myths: 
 

Myth 1: Public sector workers get ‘gold-plated’ 

pensions – REALITY: The median occupations pension 

for a woman working in the NHS is £3,500 a year.  
 

Myth 2: It’s not fair that public sector staff have 

decent pensions when lots of private sector staff 

don’t – REALITY: Everyone deserves a decent pension 

when they retire. However, the assault on public sector 

pensions will do nothing to improve private sector 

pensions. The average occupational pension in UK = 

£8,740 compared to the average public sector pension 

= £5,600. 

their staff even further. 

Myth 3: Everyone needs to make sacrifices to pay 

off the national debt – REALITY: the bankers caused 

the global financial crisis that sent the deficit 

rocketing. Yet banking bosses continue to rake in the 

bonuses while ordinary working people are told to pay 

the price.  
 

Myth 4: Pension costs are out of control – REALITY: 

NHS staffs pay into their pension scheme throughout 

their working lives. In fact, in 2010, nearly £2bn more 

was paid into the scheme than retired NHS staff 

received in pension payments. The NHS scheme more 

than covers its costs and actually generates a surplus 

for the Treasury to spend.  
 

DO NOT BELIEVE THE MYTHS! 

IF YOU ARE NOT A MEMBER JOIN THE 

GMB TODAY ONLINE:www.gmb.org.uk/join     

AND TOGETHER WE CAN ALL FIGHT 

FOR DECENT PENSIONS AND DIGNITY 

IN RETIREMENT.  

 

 

Join online at www.gmb.org.uk/join 

 
Why Join? 

GMB is Britain’s fastest growing trade union. 

GMB is a campaigning trade union; its job is 

to get the best deal for GMB members at 

work and is committed to building a strong 

organisation in every GMB workplace, and so 

help make every workplace safer. Whoever you 

are, wherever you work: joining GMB is the 

right decision. 

GMB wins over £50 million each year for its 

members who have been injured or made ill at 

work. This service is free to GMB members as 

part of their membership package. 

GMB members work in every part of the UK 

economy doing every type of job imaginable 

including your Sector. GMB members are men 

and women, full and part time, young and old 

and are made up of a wide and diverse cross 

section of our society.  

Every day of the year GMB Workplace 

Representatives are solving members' problems 

and providing expert guidance and advice to 

members at work on a range of issues including:  

 hours of work  

 pay  

 work life balance  

 job security  

 pensions  

 health & safety  

 legal advice  

 how to deal with bullying and 

harassment  

 equality at work  

 disciplinary and grievance matters  

GMB has almost 25,000 GMB 

trained Workplace Representatives -

 members who voluntarily give their time to  

negotiate, advise and represent work 

colleagues who are GMB members. Backing up 

these GMB Workplace Representatives is a 

network of full time GMB Organisers and 

specialists who are experts in the world of work. 

 

http://www.gmb.org.uk/join


 

 


