
1st February 2011  
 
 
To:  All Remploy Officers and Consortium Members  

For circulation amongst all Remploy Employees 
 
 
Dear All 
 
Re: Urgent Circular  
 
You will now have received several letters from the Company and a form to 
complete requesting that you ask for a quote regarding Redundancy Payments. 
You must be aware that there was no consultation with Trade Unions and no 
Agreement with Trade Unions has been signed. 
 
The Company is trying to bully you into taking redundancy. There are number of 
other issues which the Company has not told you the truth about. As an example 
attached is a copy of the Company brief dated 31st January 2011 in which the 
Company says that on Pay “we are in the Government hands; We are awaiting a 
decision from the Department of Work and Pensions”.  
 
You will see from the attached letter from the Secretary of State Iain Duncan 
Smith that he is very clear on this issue and he says “It is a matter for Remploy 
to decide on the appropriate level of staffing and pay for their Employees, as 
long as these remain within the overall affordability constraints laid out by HM 
Treasury”. 
 
It is now clear that the Senior Management in Remploy is lying and have hidden 
behind the DWP and the Government. 
 
The Company is trying to take your jobs cheap. They are trying to bully trustees 
into altering the rules on the Pensions Fund which could affect the future 
benefits of those who retire and the viability of the whole Scheme. 
 
The Company failed to tell current members and retired members that future pay 
increases will be determined by the Government’s CPI inflation figure and not by 
RPI. 
 
The example for a member with a £100 a week pension is: 

- £100 indexed by RPI since 1995 would now be worth £149.61 
- £100 indexed by CPI since 1995 would now be worth £132.64 

 
Inflation figures are from September as this is a standard month used for 
pension purposes. 
 









This would mean that our Members would have been £16.97 a week worst off if 
the Company has changed the calculation figure from RPI to CPI in 1995. 
 
If you take early retirement with these proposed changes your annual increase 
will be much less. Unfortunately the Company has not told you that. 
 
Why do you think the Company is trying to move so fast? Because they do not 
want you to have any opportunity to reduce the total number of redundancies. 
They do not want to increase your redundancy package and they do not wish for 
you to have a pay increase. 
 
Stop and think when these greedy managers have ever done anything to help 
disabled people?  
 
Your Trade Union negotiators are appealing to all Remploy employees to not to 
ask for a redundancy quote but allow time for proper negotiations and 
consultation to take place. 
 
Bring your letters and envelopes you received from the Company and give them 
to your Shop Stewards. The Company must first consult the Trade Unions.  
 
Yours sincerely, 
 

 
 

 
PHIL DAVIES       Kevin Hepworth 
National Secretary, GMB     Unite the Union 
 


