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along with a total decimation of the terms and conditions, slashing of pay and a loss of 50% of the workforce. Messrs Webster and Jones could hardly be classed as Sir Gallahads riding bravely on their chargers riding to the rescue of disabled workers. The cynical amongst us would say that they are more like a pair of vultures hovering over the corpse of Remploy Chesterfield.
Could this macabre scene be played out in the Automotive business? There are rumours flying around that a management buyout is on the cards and if that happens who knows what the outcome will be. One thing for certain, however it will not bode well for disabled workers, of that at least, we can be certain.
There are a number of questions that need answering to the satisfaction of the Trade Union Consortium as to the shenanigans that have apparently taken place in Phase 1;
Why was an ex-Senior Business Manager for Offiscope, David Liddle been allowed by the Company and the DWP to negotiate since the start of the year for the premises, equipment and contracts of the Wigan factory when he was still in the employ of Remploy. These are his own words on his website? A similar question has to be asked of Bolton factory where the ex-manager, Carl Lawton has moved in and started his own business on the site. The whole situation smells like a barrel of herrings!!
Needless to say the Consortium will still keep battling away to get the answers the next consortium meeting will be on the 19th December with the Company. We will keep you updated.




Phase 2 closures
As we all know by now the DWP and their poodles on the board of directors have announced the closure of 15 of the 18 factories in Phase 2. It shows the duplicity of the company as they denied that there were any plans on the table when asked by the consortium as recently as Tuesday the 4th December. 
To make such an announcement just 3 weeks before Christmas illustrates the heartlessness and downright callousness of the Government and their lapdogs on the Board. 
There is a stark warning to those in the three automotive sites Birmingham, Coventry and Derby that salvation in the form of a takeover may well be a very poisoned chalice indeed. Let’s take the experiences of Chesterfield for example.
A full 3 months before the announcement that Chesterfield would be bought out by Simon Webster and RLink the Consortium told the minister and her Civil Servants who would be buying the factory. Consortium officers do not have crystal balls but we do have common sense and the relationship developed between Simon Webster, Steve Jones the Healthcare Business manager and Remploy had become so close as make any differential between the three entities almost impossible.
Of course the trips to China, by Steve Jones and Mr Webster, the cosy strolls along the Great Wall and the very obvious long term friendship between the two men is nothing less than coincidental, as is the announcement that Mr Jones will be Mr Websters Business manager for the new company called RLink. What about the workers? I hear you ask. How will they fare in all of this? Not too well is the answer, the plan going forward is de-recognition of the GMB, 
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We Need YOUR Help

The DWP are making a very big play on the so called “extra” support given to Remploy workers who have been made redundant. The minister Esther McVey has also made a public statement saying that she has “spoken to many Remploy Workers!”
We need information from workers, who have been made redundant, for example; 
· Are you having lots of support?
· Have you found work?
· In general how are you being treated by the system and have you any issues that need highlighting?
The Consortium have always stated that this was a heartless decision made by a government driven by an ideology that is totally against any form of support for disabled people. Of course the other side of this coin is that they were supported by organisations that purport to look after disabled people but in reality follow their own agenda. DRUK formally RADAR is set to have a nice little earner by supporting the Government.
So let’s hear YOUR experiences you can email me at les.woodward@ntlworld.com or write to Jerry Nelson at
GMB
22 Stephenson Way
London
NW1 2HD

Lastly the Consortium would like to wish Remploy Workers past and present 

A Very Merry Christmas
And a Peaceful Happy New Year
















The End of an Era

The Consortium meeting of the 19th will mark the end of an era as it will be the last Consortium meeting with Phil Davies as the Consortium Secretary. Phil is retiring after a working life that has been devoted to fighting for and defending the rights of workers. Phil has spent the last quarter of a century battling on behalf of Remploy workers and a huge chunk of the gains that have been made to the Remploy terms and conditions have been made because of his tenacity and leadership. Phil will be sorely missed on the consortium and will be a hard act to follow.
Jerry Nelson, is the person who will be taking over the reins of Remploy, as National Secretary of the manufacturing section of the GMB and I am sure that he will continue to carry on Phil’s legacy of fighting tooth and nail for Remploy workers.
I am also sure that I speak for all Remploy workers in wishing Phil a long and happy retirement and Jerry congratulations and a warm welcome in his new post.
I have to say, however, that knowing Phil as I have for the last quarter of a century or so, I cannot envisage him stopping fighting for the rights and advancement of the working class and I am absolutely sure that he will continue fighting for justice for Rem
ploy workers. 
Notice for GMB members only
This is for all GMB members who were made redundant this year and are part of the collective Tribunal case.
The General Secretary Paul Kenny has wavered the ruling that states that full contributions must be continued if there is a case that is on-going, for Remploy members.
Members will still be represented as long as they continue to be in membership, basically if you are not working and are unemployed, you need only pay the 5p a week or £2.60 a year to be in compliance. Though you must remember that you will not be entitled to other benefits such as legal assistance for any other case that you may wish to bring or have on-going.





No Ifs, No Buts,
No Public Sector Cuts
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