
Following the property
crash,recent events have
left Southern Cross
exposed to their bankers

Profiteering Directors of Southern
Cross have cashed in over £35 million
Southern Cross shares on 13th
December last year.Did they see the
writing on the wall or was it just a
lucky strike? The shares which were
mainly gifted to them as part of their
share option package were sold at
550p per share.Here’s how two former
Directors benefited:

Graham Sizer sold 1,434,000 shares at
550p each,worth £7,887,000.Philip
Scott sold 2,019,120 shares at 550p
each,worth £11,105,160.

By comparison a carer on the base
rate of £5.62 per hour would have to
work 35 hours a week,48 weeks per
year for 1,176 years and one month
just to earn what Philip Scott earned
in one day and that’s before tax.Since
these swashbucklers have abandoned
ship news broke that that Southern
Cross was unable to repay the loans on
the property freeholds it acquired
under their expansion programme
resulting in the company share price
dropping by more 80 per cent to a low
of 78p at one stage.
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SOUTHERN CROSS FINANCES:
CREDIT CRUNCH BITES

THERE’S ONLY ONE UNION
GMB is the only Union that Southern Cross consults in negotiations,whether it’s
about your terms and conditions,pay,holidays,health and safety or to provide
individual or collective representation.Over 10,000 of your Southern Cross
colleagues already enjoy the protection and benefits only GMB can offer.Please
pass this newsletter onto a colleague and encourage them to join GMB either by
filling the form in overleaf or by going on line at www.gmb.org.uk/join

DON’T BELIEVE THE HYPE?
Doom and gloom merchants in the
media and those senior directors left
behind have been speculating that
the company may have to be broken
up,sold off or there may even be a
takeover bid.GMB would like to
reassure all staff that are GMB
members that they are fully
protected by law if any of the above
should happen.GMB have met with the
company about its financial situation
and is still negotiating on other
outstanding issues we have which will
be reported on in the next issue.

HOW DO I JOIN?
Just fill in parts 1,2 and 3 or 4 overleaf and hand the form to
your local GMB representative or post it to GMB,FREEPOST
(WC2268),London SW19 4YY( you do not need a stamp).
Or join online at www.gmb.org.uk/join

Join online today at
www.gmb.org.uk

NEW SOUTHERN
CROSS NATIONAL
NEGOTIATING
COMMITTEE(NNC)
The new Southern Cross NNC has
now been formed and has already
met twice this year with the next
meeting scheduled for September,
when pay will be the number one
issue.

Your GMB Representatives are:

• Bill Heley(chair),GMB Midland
and East Coast Region

• Joanne Laurie,GMB Scotland

• Paul Kelly,GMB London Region

• John Ryan,GMB Yorkshire and
North Derbyshire Region

• Brian Jenkins,GMB North West
and Irish Region

• Elizabeth Charlton,GMB
Northern Region

• Helen O’Connor,GMB Birmingham
Region

• Sharon Rawlings,GMB South
Western Region

• Brian Hockley,GMB Southern
Region.



TELL US ABOUT YOU1
GMB membership application form PLEASE USE BLOCK CAPITALS

OR INSTRUCTION TO YOUR BANK OR BUILDING SOCIETY TO PAY BY DIRECT DEBIT

Instructions to your Bank or Building Society.
Please pay GMB Direct Debits from the account detailed in this Instruction subject to the
safeguards assured by the Direct Debit Guarantee. I understand that this Instruction may
remain with GMB and, if so, details will be passed electronically to my Bank/Building Society.

Name(s) of account holder(s)

Bank/Building Society Sort Code

Bank/Building Society Account Number

For GMB official use only. This is not part of the instruction to your Bank/Building Society.
If your A/C number is not available fill in your address below.

Banks or Building Societies may not accept Direct Debit instructions for some types of account

Signature(s)

Date

CHOOSE EITHER AUTHORISATION OF DEDUCTION OF YOUR TRADE UNION CONTRIBUTIONS FROM YOUR PAY

Signed Date

Cash� Please start the deductions immediately and pay the amounts to GMB.
� I note that this agreement may be cancelled by one month’s notice in writing.
� I give permission to my employer to notify GMB of any future change of address.

Please fill in the form and send to GMB, 22–24 Worple Road, London SW19 4DD Originator’s Identification Number

9 7 4 3 3 0

Reference number (Office use only)

Section 68, Trade Union and Labour Relations (Consolidated) Act 1992 as amended

� I authorise my employer to deduct from my pay each week/month the sum of

or other amounts as may be fixed by GMB from time to time.

Employer

Address
where
you
work Postcode

Your job

How many hours a week Pay Nodo you work?

Work Tel Pay Date

TELL US ABOUT YOUR JOB

To the Manager of
Bank/Building Society

Address

Postcode

Name and full postal address of your Bank or Building Society branch

£

2

3

4

Date

Surname First name Title Mrs/Miss/Ms/Mr Date of birth

Home
address

Postcode

Home Tel Email

Mobile I agree to abide by
GMB rules Signature

FORUNIONUSEONLY Section BranchNo MembershipNo Dateof joining

We ask for your ethnic origins as part of our equal opportunities policy of improving services to all members
Bangladeshi / Black African / Black Caribbean / Black British / Chinese / Indian / Irish /Pakistani / White / Other:

GMB–THE UNION FOR SOUTHERN CROSS STAFF
As a GMB member you are much moresecure at workbecause youare part of an effective union of
600,000 members.Whetheryouworkfull-time or part-time–whatever jobyoudo–GMB can helpyou.
By building the union to be strong in
every Home and supporting our
members,GMB aims to:
1.Campaign for parity with minimum

NHS pay currently between £12,507
and £13,617 per annum.

2.Ensure Southern Cross provides
training for staff in every aspect of
their job role–from manual
handling to NVQ in Social Care.

3.Make sure all care workers and staff
employed by Southern Cross
Healthcare get the same deal on
wages,working hours, shifts and so
on which ever Home they work in.

4.Make sure all staff are treated fairly
and with respect by management at
every Home.

5.Make sure all staff work in
clean,safe,modern and well
maintained care Homes.

6.Campaign for a properly funded
decent quality of care for all
residents and care home
service users.

7.Work towards a proper Sick Pay
scheme for staff.

Most Southern Cross staff are
members of GMB.
Join us today and support your
colleagues to improve life at work.
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